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GOSI stands for General Organization for Social Insurance. It is a social security institution in Saudi labour law. This organization is controlled by the ministry of finance, de facto. GOSI is a semi-governmental institution that undertakes financial and administrative liberation. The institution is a social insurance scheme, which is a form of solidarity and social entity, provided for the citizens by society. The organization covers a particular group from the public sector, but majorly deals with the workers from the private sector. The GOSI contributors are provided with financial help should they leave their employment as a result of disability, retirement, or death.
Additionally, medical care and support is accorded in cases of work injuries and occupational diseases, and should death or disability occurs as a result of occupational indulgence, necessary compensation is given. Activities run from the Head office to and among other twenty-one regional field offices. The GOSI is under a supervision of a board of directors, which has eleven members, GOSI governor, minister of labour, vice chairman, three representatives of the ministry of labour, health, and finance (usually among the members), three members of employers and contributors each (Honnurvali,2016).
Once new employees start their jobs, the employers notify GOSI within the first 15 days. The notification is usually done by filling out the approved form, and an accompaniment of contribution payment. GOSI sources its income from insured people (six percent of monthly earnings; fifteen percent of monthly income), self- employed people (fifteen percent monthly income based on voluntarism), and employers (nine percent of the monthly earnings) (Honnurvali, 2016). The beneficiaries of GOSI services include the insured people, their family members, and expatriate workers. Cases of injuries, old age, retirement, death, disability, prompt the compensations of the beneficiaries.
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